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Introduction

Homewood College seeks to foster warm, welcoming and respectful environments, 

which allow us to question and challenge discrimination and inequalities, resolve 

conflicts peacefully and work and learn free from harassment and violence. We want all 

who attend our school to develop a positive sense of belonging and their own identity. 

We recognise that there are similarities and differences between individuals and groups

but we will strive to ensure that our differences do not become barriers to participation, 

access and learning and create inclusive processes and practices, where the varying 

needs of individuals and groups are identified and met. We therefore cannot achieve 

equality for all by treating everyone the same. We believe we all have equal rights, but 

may have different needs. We believe that effective equality practice will contribute to 

raising aspirations and achievement, keeping children safe from bullying and prejudice 

and from the dangers of radicalisation and extremism. We actively promote respect 

between groups of children and young people and prepare them to live and work in a 

diverse world.

Our School Context

As a school we are committed to having knowledge of our school community and 

frequently analyse data which provides evidence of the backgrounds of the members of

our school community and the attainment and wellbeing of our pupils and groups of 

pupils. We use this data to plan improvements that will benefit our school community. 

As our numbers for contextual data are so small, we do not publish these so as not to 

identify individuals. However, this is available via the school census and bullying data, 

exam analysis and attendance analysis.

School Profile 

 Cohort of 45 pupils

 13% Girls 87% Boys

 66% of children in receipt of Free School Meals (FSM)

 All pupils are registered in receipt of an EHC Plan



 Children with physical disabilities have appropriate provision (please see 

accessibility provision; regularly reviewed).

 The school staff is comprised of a varied range of people, reflecting the diverse 

nature of Brighton and Hove.

Our Aims

We welcome our equality duties as set out in the Equality Act 2010 and seek to involve 

the whole school community in order to ensure better outcomes for all. We work to:

• Eliminate discrimination and other conduct that is prohibited by the Act,

• Advance equality of opportunity between people who share a protected 

characteristic and people who do not share it,

• Foster good relations across all characteristics - between people who share a 

protected characteristic and people who do not share it.

We recognise that it is unlawful to discriminate against a pupil, prospective pupil or a 

member of staff by treating them less favourably if they have protected characteristics:

• age (staff only)

• sex

• race

• disability (physical or mental impairment which has a substantial and long term 

adverse effect on that person’s ability to carry out normal day to day activities)

• religion or belief or no belief

• sexual orientation

• gender reassignment

• pregnancy or maternity

• marriage or civil partnership (staff only).

We have produced an access plan in which addresses our statutory duties to:

• Increase the extent to which disabled pupils can participate in the curriculum;

• Improve the physical environment of schools to enable disabled pupils to take 

better advantage of education, benefits, facilities and services provided; and

• Improve the availability of accessible information to disabled pupils.



Our Approach

As well as the specific equality objectives above, Homewood College takes a whole 

school approach to equality, community cohesion and spiritual, moral, social and 

cultural development. We seek to embed equality of access, opportunity and outcome 

for all members of our school community, within all aspects of school life. We actively 

seek out opportunities in and outside of the curriculum to embrace the following key 

concepts:

• Shared humanity. Identifying commonality and shared values, aspirations and 

needs underpins our approach to equality. We value our fundamental similarities 

and universality

• Valuing difference and diversity. We appreciate the richness within our 

differences and look for ways of celebrating and understanding them better

• Interdependence, interaction and influence. We recognise that, as they evolve, 

distinct cultures, beliefs and lifestyles will impact on and inform each other

• Social cohesion within our school and within our local community

• Excellence. We aim to inspire and recognise high personal and collective 

achievement throughout our community, the UK and the wider world. Excellence 

is to be found everywhere

• Personal and cultural identity. We will provide opportunities to explore and value 

the complexity of our personal and cultural identities

• Fairness and social justice. We will develop our understanding of the inequality 

that exists in society and explore ways of individually and collectively promoting 

a more equitable society.

Teaching and Learning

We aim to provide all our pupils with the opportunity to succeed, and to reach the 

highest level of personal achievement. We also aim to support their spiritual, moral, 

social and cultural development. To do this, we will:

• Use contextual data to improve the ways in which we provide support to 

individuals and groups of pupils;



• Monitor achievement data by the protected characteristics (where possible) and 

action any gaps;

• Take account of the achievement of all pupils when planning for future learning 

and setting challenging targets;

• Ensure equality of access for all pupils and prepare them for life in a diverse 

society;

• Use materials that reflect the diversity of the school, population and local 

community in terms of the protected characteristics, without stereotyping;

• promote acceptance and engagement with the fundamental British values of 

democracy, the rule of law, individual liberty and mutual respect and tolerance of 

those with different faiths and beliefs; they develop and demonstrate skills and 

attitudes that will allow them to participate fully in and contribute positively to life 

in modern Britain;

• Provide opportunities for pupils to appreciate their own identity and culture and 

celebrate the diversity within our school community, the local context and wider;

• Seek to involve all parents/carers in supporting their child’s education;

• Encourage classroom and staffroom discussion of equality issues which reflect 

on social stereotypes, expectations and the impact on learning;

• Include teaching and classroom-based approaches appropriate for the whole 

school population, which are inclusive and reflective of our pupils.

Support For Pupils

We have a duty to provide reasonable adjustments for disabled pupils and this includes 

a duty to provide auxiliary aids and services for disabled pupils. We will also consider 

potential adjustments which may be needed for disabled pupils generally as it is likely to

anticipate for pupils in the future.

All of our pupils have personalised timetables which may include mentoring and 

enrichment. These are decided upon due to individual need. Where a pupil may need 

additional support, we take a multi-agency approach which may include religious 

leaders, small group work or individual work with Black and Minority Ethnic Young 

People’s Project, WiSE project etc.



Admissions

Our admissions arrangements are fair and transparent, and do not discriminate on any 

of the protected characteristics. Pupils are referred to us via their schools or the Local 

Authority.

Exclusions and Suspension

Exclusions will always be based on the school’s Behaviour Policy. We will closely 

monitor exclusions including by groups of pupils to avoid any potential adverse impact 

and ensure any discrepancies are identified and dealt with.

Religious observance

We respect the religious beliefs and practice of all staff, pupils/pupils and 

parents/carers, and comply with reasonable requests relating to religious observance 

and practice.

Additional Areas of Practice

Spiritual Moral Social and Cultural Development is a cross curricular responsibility. 

Each teacher produces medium term plans and one aspect of this is considering 

SMSC. In addition, we have a ‘Theme of the Week’ which covers many aspects of 

SMSC. This varies slightly each year but covers topics such as:

Black History Month

Anti-Slavery

Remembrance Day

Body Image

World AIDS Day

Human Rights



Martin Luther King Day

LGBT History

Fair Trade

ASC Awareness Week

Vegan Awareness

Europe Day

Hiring Out Our Premises

Our Equality Policy includes members of the governing body, and members of the 

public who use and find themselves on school premises as part of the business of the 

school.

If our premises are used by other organisations to run activities or provide services 

which are not connected with the school, then we are not responsible for the activities 

or services provided. However, we will do our best to ensure that groups contravening 

the school / college values and Equality policy will not be permitted to hire rooms or use

our grounds.

Our Staff

We comply fully with legislation which protects our staff (including teachers, teaching 

assistants, supervisors and pupil teachers) from discrimination based on the protected 

characteristics. With regard to disability, we make such reasonable adjustments as are 

necessary to prevent a disabled person being at a substantial disadvantage in 

comparison with people who are not disabled.

This includes discrimination in relation to recruitment, terms and conditions, promotions,

transfers, dismissals, training and employment practices (such as dress codes) and 

disciplinary procedures. We make efforts to ensure that the diversity of our workforce 

reflects that of our local community and wider society. In accordance with the Equality 

Act we do not enquire about the health of an applicant (unless specific requirements are

intrinsic to the role) until a job offer has been made or require job applicants to complete



a generic ‘all encompassing’ health questionnaire as part of the application procedure. 

(See the Safer Recruitment Toolkit for further guidance.)

We will ensure the safety and well-being of our staff and take seriously and act on 

incidents of harassment and discrimination recognising that our staff may be either 

victims or perpetrators.

We interpret our duties positively; and will make reasonable adjustments to avoid 

disadvantage and we will work hard to ensure a safe, positive and inclusive 

environment.

Our curriculum is fully inclusive and all pupils are given opportunities to attend visits. All 

pupils study catering and science, two subjects which have often previously been 

denied them due to SEMH issues.

We take a multi-agency approach to putting in help and support for pupils

Via the Human Resources service we have access to advice and guidance on equality 

matters relating to staff through the intranet, bulletins and advice given by HR 

professionals. Relevant policies are listed below:

Roles And Responsibilities Within Our School Community

All who work in the school have a responsibility for promoting equality and inclusion, 

and avoiding unfair discrimination.

Our Headteacher will:

• Ensure that staff, parents/carers, pupils/pupils and visitors and contractors are 

engaged in the development of and informed about the Equality Policy

• Oversee the effective implementation of the policy

• Ensure staff have access to training which helps to implement the policy

• Develop partnerships with external agencies regarding the policy so that the 

school’s actions are in line with the best advice available

• Monitor the policy and report to the management committee at least annually on 

the effectiveness of the policy and publish this information

• Ensure that the Senior Leadership team is kept up to date with any development 

affecting the policy or actions arising from it 



• Take appropriate action in cases of harassment and discrimination 

• In partnership with governors deal with breaches of this policy

Our governing body will:

• Ensure that the objectives arising from the policy are part of the School 

Improvement Plan 

• Support the Headteacher in implementing any actions necessary

• Engage with parents and partner agencies about the policy

• Evaluate and review the policy annually and the objectives every 4 years

Our Senior Leadership Team will:

• Have responsibility for supporting other staff in implementing this Policy

• Provide a lead in the dissemination of information relating to the Policy

• With the Headteacher, provide advice/support in dealing with any 

incidents/issues

• Assist in implementing reviews of this policy as detailed in the SIP

Our pupils will:

• Be involved in the development of the Policy and will understand how it relates to

them, appropriate to age and ability

• Be expected to act in accordance with the Policy

• Be encouraged to actively support the Policy

Our parents/carers will:

• Be given accessible opportunities to become involved in the development of the 

Policy

• Have access to the Policy through a range of different media appropriate to their 

requirements

• Be encouraged to actively support the Policy



• Be encouraged to attend any relevant meetings and activities related to the 

Policy

• Be informed of any incident related to this Policy which could directly affect their 

child

Our school staff will:

• Be involved in the development of the Policy

• Be fully aware of the Equality Policy and how it relates to them

• Understand that this is a whole school issue and support the Equality Policy • 

model good practice by recognising and challenging prejudice and stereotyping •

promote equality and avoid discrimination against anyone for reasons of ethnic 

or national origins, language, culture, religion or belief, disability, gender, sexual 

orientation or social class. • respond to and report any equality related bullying 

and incidents in line with school policy • make known any queries or training 

requirements

Definitions

We recognise that hate incidents and prejudice–based bullying behaviour is driven by 

negative assumptions, stereotypes or misinformation. These are then directed against 

an individual or group, based on difference (real or perceived), and linked to, for 

example, racism, transphobia, homophobia, negative views of disabled people or 

sexism. We will take action to prevent, challenge and eliminate any such behaviour.

We define ‘Prejudice related / hate incidents’ in the following way:

This is a one-off incident which is perceived by the victim or any other person, to be 

motivated by hostility, prejudice or ignorance, based on a person’s perceived or actual 

ethnicity, gender, disability, religion, beliefs, sexual orientation or gender identity or their

association with someone from one of these groups. These can also include indirect 

prejudice driven behaviour that is not targeted at one individual. The impact of this 

expression of prejudice against an equality group whether intentional or not can be 

damaging and must therefore be responded to as a prejudice related incident. In some 

settings prejudice-based incidents are referred to as Hate Incidents.



We recognise that we as individuals and society often struggle with difference of any 

kind (perceived or actual), which can result in seizing upon the most visible sign of 

difference e.g. skin colour or disability.

Through our school ethos and curriculum, we want our pupils to understand better the 

diversity that exists in society. We want to provide opportunities for them to explore and 

understand the complexities of equality issues. We will address the experience, 

understanding and needs of the victim, the perpetrator, bystanders and the wider 

school community through our actions and responses.

We are aware of the types of discriminatory incidents that can occur including:

• Physical assault against a person or group because of their colour, ethnicity, 

nationality, disability, sexual orientation or gender or gender identity, religion or 

belief;

• Use of derogatory names, insults and jokes;

• Racist, sexist, homophobic or discriminatory graffiti;

• Provocative behaviour such as wearing racist, sexist, homophobic, transphobic 

or discriminatory badges or insignia;

• Bringing discriminatory material into school;

• Verbal abuse and threats;

• Incitement of others to discriminate or bully due to victim’s race, disability, 

gender, gender identity or sexual orientation, religion or belief;

• Discriminatory comments in the course of discussion;

• Attempts to recruit others to discriminatory organisations and groups;

• Ridicule of an individual for difference e.g. food, music, religion, dress etc;

• Refusal to co-operate with other people on grounds of race, gender, disability 

gender identity or sexual orientation, religion or belief.

We will record hate incidents and prejudice based bullying. We will use this information 

to identify trends and patterns, so that we have approaches in place to provide 

appropriate responses in terms of support for victims and their families, sanctions and 

support for perpetrators and their families and education for our children, young people 

and communities.
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